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The virtual university of Tunis announces the launching of new distance learning programs and diplomas
The Virtual University of Tunis intends to set up new programs next year leading to joint Tunisian -French diplomas, it was announced in the Tunisian capital.

These programs include a computer and internet degree and a bachelor’s degree in computer- assisted enterprise management The joint Tunisian-French diplomas that will crown these new programs, were the result of agreements with 18 French universities.

The virtual university of Tunis boasts of 200 course program contents, representing some 10,000 course hours. There are currently 35 access centers for students that are set within several university institutions. 

Another 30 access centers will soon reinforce the university’s pedagogical tools. Their creation will coincide with the beginning next November of the Tunis World Summit of the Information Society.
ICT’s: Quick development of El Ghazala cyber- park projected
El Ghazala cyber-park, north east of the capital city Tunis, will expand its capacities to house 120 enterprises by 2009. Similarly, the number of engineers working on the site will also increase to 2000. 

The cyberpark now houses 40 enterprises specialized in information and communication technologies (ICT’s), 

On the 40 private enterprises currently based in the park, 7 are off-shore enterprises and 18 are export-oriented. The 2004 turnover for these enterprises amounted to 50 million dinars and most of their production is destined to world markets. Many of these enterprises specialize in software development as well as digital content.

The cyber-park also provides young promoters with the opportunity to set up their own projects in the field of ICT’s in a supportive and stimulating environment which is meant to favor the creation of small enterprises and thus contribute to foster employment.
Empowering women : The Tunisian experience 


Tunisian women now occupy a major role in public life, as indicators and statistics bear out. As equal to their male counterparts in the development process, they make an active and serious contribution to the brilliant image of Tunisian women both nationally and abroad. This success can be attributed to the reconciliation between the legal and social platform, the plans and programmes that have been instigated and the aspiration of Tunisian women to the status of equality promoted by President Ben Ali since the outset of The Change.


The policy of empowering women emanates from a civilizational choice based on a political wish to elevate women to the rank of full partners in the global development process. The policy is based on The Change’s project for society which has opened up enormous perspectives for the promotion of women.


Through this global approach, reforms and initiatives have followed which have had a particular effect on the Code of Personal Status, the Labour Code, the Penal Code and the text of the Constitution.


Meanwhile, women have actively contributed to the reform process by occupying important decision-making posts within the country’s legislative and judicial institutions. Women thus account for 13.3 per cent of the members of the superior council of magistracy and various major legal institutions are headed by women, such as the Institute of Legal Studies, whose director-general is Mrs. Radhia Ben Salah, and the Nabeul Appeal Court, whose first president is Mrs. Rafiaâ Ben Ezzedine.


The trust placed by the Head of State in these female authorities also extends to Tunisian women as a whole and proves that, in their role as active partners in the development process, women occuply an significant place in the New Era’s civilizational project and more particularly in the presidential Programme for the Future.


The importance of Tunisian womens’ status is also reflected by the functions they assume in decision-making posts, as observed by Mrs. Babia Chihi, Cirector-general of the National Petroleum Distribution Company (SNDP-AGIL), who has said that Tunisian women must show that they are worthy of the trust that has been placed in them. Mrs. Chihi also believes that the designation of a woman at the head of a petroleum company firmly establishes the government’s policy aimed at reinforcing women’s responsibilities. In this context, statistics show that 14 per cent of high-ranking civil service posts are occupied by women in the different professional activities.


At the same time, female representation in elected structures continues to develop. Women account for 11.5 per cent of the members of the Chamber of Deputies, which places Tunisian in top ranking within the Arab world and 59th out of the 117 countries compared in a study undertaken by the International Parliamentary Union.


Dr. Mounira Chaâbouni, head of the department of genetic and hereditary disease at the Charles Nicolle Hospital in Tunis, believes that the creation of a department in this specialty, the first of its type in the Arab world, is a testimony of the confidence Tunisia places in the skills of its women and their ability to integrate into the most demanding fields. Dr. Chaâbouni has represented Tunisia in various international specialist bodies and contributed to the elaboration of the world declaration on the human genome.


On a different note, Tunisian businesswomen now occupy a leading role in the country’s development programmes. Various mechanisms have been instituted with a view to consolidating their activities, improving their performance and integrating them into the national and global economies, which is testified by a specialist international review naming Mrs. Salma Elloumi Rekik as one if the 50 businesswomen who have changed the image of Africa. Mrs. Rekik, who directs three businesses operating in the agriculture and nutrition sectors, says that her example derives from her conviction of the necessity to set a brilliant example of female Tunisian farmers and to publicize the different programmes and mechanisms that have been instituted to benefit them. Indeed, it is through the encouragements and incentives promoted by the state, that Mrs. Rekik says she has been able to conquer various foreign markets.


The government is also engaged in reinforcing the presence of women in the communications technology sector in order to integrate them into the knowledge society by encouraging young girls to pursue scientific-oriented studies and to designate women at the head of departments and institutions operating within the sector, such as the Tunisian Internet Agency (ATI), which is headed by a woman for the second consecutive time.


Women’s presence is also notable in several other fields, including education, the bar, training and employment.


The success of Tunisia’s approach for integrating women into the development process is reflected in the national report on human development with the United Nations Development Program (UNDP), which assesses Tunisia’s achievements with regard to health services, education and the improvement of living conditions and underscores the exemplary character of Tunisia’s experience in empowering women and integrating them into the development process.

